'plant lipids

)

Sustamab|||ty
Report




CONTENTS




PURPOSE STATEMENT
Harnessing the goodness in all we do, to create
a happier and healthier world.

CORE VALUES

Goodness Integrity Excellence

OUR VISION
A giabally acmired organisation of innovative and sustainabls products from

Je committed to excellence.

OUR MIssION
To creato high-aualiy inaradients from nature, sourcad responsibiy and made
sustainably, for our customers, our people and the commurites we dapend on




REPORTING PERIOD s coname "

January 1, 2025 to December 31,2025

SCOPE & BOUNDARY

ALIGNMENT WITH INTERNATIONAL
e AND STANDARDS

REPORTING APPROACH

This report is prepared with reference to the Global
Reporting Initative (GRI
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good. by nature.
A GLOBAL LEADER
IN NATURAL INGREDIENTS







ESG HIGHLIGHTS.

Social

Governance.




STAKEHOLDER EXPECTATIONS
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KEY MATERIAL TOPICS

MATERIALITY MATRIX
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POLICIES & COMMITMENTS

Key Policies
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ENVIRONMENTAL STEWARDSHIP

PRESERVING NATURE, SUSTAINING GROWTH
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ENVIRONMENTAL STRATEGY

Inclustry, innovation 10

and Infrastructure
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CLIMATE ACTION




‘GREENHOUSE GAS (GHG) MANAGEMENT -
MANAGING OUR CLIMATE IMPACT

. scope 1

scope 2




SCOPE 18 SCOPE 2 EMISSION REDUCTION
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SCOPE 3 EMISSIONS, PRODUCT CARBON FOOTPRINT,

'AND LIFE CYCLE ASSESSMENT




ENERGY - POWERING SUSTAINABLE OPERATIONS.




ENERGY CONSUMPTION
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BUILDING ENERGY AWARENESS
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WATER STEWARDSHIP

WATER WITHDRAWAL & CONSUMPTION

WATER RECYCLING & REUSE




WASTEWATER MANAGEMENT

RAINWATER HARVESTING &
‘GROUNDWATER PROTECTION

WATER RISK ASSESSMENT & WATER QUALITY




WASTE MANAGEMENT

OVERVIEW & STRATEGY

WASTE GENERATION AND RESOURCE EFFICIENCY

RESOURCE RECOVERY AND CIRCULAR ECONOMY.







SUSTAINABLE PACKAGING AND MATERIAL CIRCULARITY.

AIR POLLUTION REDUCTION




2030 SUSTAINABLE DEVELOPMENT GOALS
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BIODIVERSITY AND NATURE







OUR PEOPLE

MATERIALITY TopICS.

506 GoALs.

L

[raree—"



HIGHLIGHTS.

OUR WORKFORCE IN NUMBERS.
TOTAL WORKFORCE

employe cotegory | 2025 MK

STRENGTHENING OUR TALENT BASE.
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NET CHANGES IN OUR WORKFORCE.

EMPLOYEES BY GENDER

WORKFORCE SNAPSHOT 2025
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CAREER MANAGEMENT

ATTRACTING, RETAINING, AND DEVELOPING TALENT
ATTRACTING DIVERSE TALENT prceiieg e ———

DEVELOPING TALENT







TRAINING PROGRAMMES

DIVERSITY, EQUITY AND INCLUSION
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WORKING CONDITIONS

FLEXIBLE WORKING ARRANGEMENTS
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EMPLOYEE RECOGNITION

EMPLOYMENT COMPENSATION

LIVING WAGE ANALYSIS

& Symnasium

@ Sports Tournaments
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LIVING WAGE ASSESSMENT PERFORMANCE




PULSE CHECK SURVEY

Employee Representation Coverage
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~GRIEVANCE REDRESSAL FRAMEWORK

CHILD LABOUR, FORCED LABOUR AND HUMAN TRAFFICKING

HUMAN RIGHTS DUE DILIGENCE




SecuRITY pRACTICES

ur Commitment to Human Rights

[EXTERNAL STAKEHOLDER HUMAN RIGHTS
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OCCUPATIONAL HEALTH & SAFETY

WORKPLACE HEALTH, SAFETY AND WELL-BEING




OCCUPATIONAL HEALTH & SAFETY
MANAGEMENT APPROACH
HAZARD IDENTIFICATION, RISK ASSESSMENT,

AN INCIDENT INVESTIGATION
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SAFE WORKPLACE OPERATIONS

CONTROLLING EXPOSURE TO HAZARDOUS SUBSTANCES
FIRE SAFETY MEASURES N

EMERGENCY RESPONSE PLAN

PREVENTING NOISE EXPOSURE







WORKER COMPETENCY & TRAINING TYPES OF TRAINING PROGRAMMES
BUILDING A STRONG SAFETY CULTURE THROUGH TRAINING
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PRODUCT USAGE, CUSTOMER HEALTH &
SAFETY, PRODUCT END-OF-LIFE




TOMER EXPERIENCE AND PRODUCT
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HIGHEST RATED AREAS.
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SUSTAINABLE PROCUREMENT

RESPONSIBLE SOURCING AND SUPPLY CHAIN RESILIENCE

MATERIALITY TopICS.

« Sustainable Sourcing  » Biodiversity & Nature » Sustainable Valus Chain Management

506 GoALs
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SUPPLIER CODE OF CONDUCT
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INTEGRATION OF SOCIAL AND ENVIRONMENTAL.
USES INTO SUPPLIER CONTRACTS

i ssessMenT pRocess For DENTIEVING
SIGRIFICANT SUPPLY CHAIN RIS
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DEVELOPMENT 8

SUPPLIER ENGAGEMENT AND PERFORMANCE IMPROVEMENT




SUPPORTING INCLUSIVE SUPPLY CHAINS

PERFORMANCE MONITORING &
CONTINUOUS IMPROVEMENT

CLIMATE ACTION ACROSS THE SUPPLY CHAIN

FARM-LEVEL SUSTAINABILITY INITIATIVES




NURTURE 360 CHILLI PROGRAMME

Showcasing our sustainable Chll sourcing projct




USD 53.5M




INFORMATION SECURITY

DATA PROTECTION AND CYBER RESILIENCE

506 GoALs.
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overview

ETHICAL USE OF STAKEHOLDER DATA




CUSTOMER PRIVACY:

INCIDENT REPORTING, RESPONSE FRAMEWORK
& RISK ASSESSMENT

EMPLOYEE
SECURITY CULTURE




INFORMATION SECURITY PERFORMANCE.

Total Events Reviewed

INCIDENT SUMMARY




ETHICS & GOVERNANCE

INTEGRITY, TRANSPARENCY, AND ACCOUNTABILITY

Strong Ethics Foundation ® zero Toterance for cormuption

7 90% Ethics.

Data privacy First
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506 GoaLs
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FAIR BUSINESS PRACTICES
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TRAINING AND AWARENESS ON BUSINESS ETHICS

ANTI-BRIBERY & ANTI-CORRUPTION




CONFLICT OF INTEREST

o Empopser




ANTI-MONEY LAUNDERING (AML)

FRAUD PREVENTION & RESPONSE A o s skt e s e i s, kDRt 38




CORPORATE SOCIAL RESPONSIBILITY

CREATING OPPORTUNITIES, TRANSFORMING LIVES
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CSR AT A GLANCE

SPORTS INFRASTRUCTURE DEVELOPMENT

TURE ACADEMY




PROFESSIONAL COACHING & SCIENTIFIC TRAINING

PARTNERSHIPS & COMPETITIVE EXPOSURE

EDUCATION & LIFE SKILLS

EDUCATION & YOUTH DEVELOPMENT

ATHLETE WELFARE & WELL-BEING.

SUPPORTING EMERGING TALENT

MBT CEEP PROGRAMME.




SUPPORT FOR SPECIAL NEEDS EDUCATION

HOLISTIC SCHOOL INFRASTRUCTURE DEVELOPMENT

HEALTHCARE &
COMMUNITY WELL-BEING

YOUTH DEVELOPMENT PROGRAMMES

DIGITAL LEARNING SUPPORT

NANMA MEDI BANK

DISTRIBUTION OF GUALITY SEEDS TO FARMERS




‘SAFE DRINKING WATER ACCESS CREATING LASTING IMPACT

SUPPORT TO SD CHARITIES / MOTHER REHABILITATION
‘CENTRE, PUTHENCRUZE
— LOOKING AHEAD

HEALTHCARE SUPPORT to MGM PALLIATIVE AND.
RENAL CARE SERVICES KOTTAYAM
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